
Vicar’s Report to APCM 2015 
 

Joyfully connecting Jesus with the community of High Green 

through a shared journey of hope, service and love 

2014 was my third year at St Saviour’s and one that has seen some significant changes. 

Key Events and/or Issues from 2014 

1.  Sharing a Vicar/Priest in Charge with St Mark’s 

During 2013 we agreed that I would take on responsibility for St Mark’s Grenoside.  This has 
required us to change our main service time and I’m grateful to everyone for their forbearance 
on this.  I believe that St Saviour’s has been very generous in regard to this development.  

One future blessing for us will be the increasing use of members of the Ministry Team at St 
Mark’s in support St Saviour’s.  St Mark’s has three younger people training to be Readers 
(finishing in 2016).  Additionally Claire Williams has now been accepted for training for 
ordination (Assistant Self Supporting Ministry) and will begin her course in September 2015 
with the expectation of ordination in 2018 and serving a curacy in both of our parishes.  This 
can only be a blessing to us. 

However, my additional appointment is hopefully an opportunity to set us on to a new 
pathway.  The main aspect of this is the next item. 

2.  Appointment of a Families & Children’s Worker 

One of the main reasons why I believed it right to combine my ministry with St Mark’s was that 
it gave an opportunity for both churches to realign our finances and reduce our contribution to 
the Diocese in order to appoint a full time and permanent Families & Children’s Worker.  The 
timing of this was helpful as the Diocese was in the middle of changing its financial 
contribution system, although we should note that our plan was not warmly welcomed. 

After much work we agreed a Joint Strategic Finance & Ministry Plan and a Job & Person 
Description, created an appointment process including the participation of children, and 
appointed a very talented and gifted person.  The new worker should be starting soon and will 
be living in Grenoside Vicarage. 

The appointment of a Families & Children’s Worker is absolutely central to our investment in 
the future.  It is imperative that we look to the future and do not simply drift as a church. 

3.  Our Congregational Age Profile. 

It isn’t a sin to grow older, we all do – even the vicar (has anyone noticed the increasing 
amount of grey hair…?)!  But we, along with many other churches around England, have to 
face up to the imbalance of our age profile.  This is the root of many of our challenges, not 
least in finding new people to take on ministries.  It will also inevitably become a source of 
financial challenges to us in years to come.  The appointment of our new Families & Children’s 
Worker is a very appropriate response to this challenge, but she will need support if she is to 
help rebalance our church’s age profile 

Current Issues 

4.  The St Saviour’s Community Project. 

This has continued to grow and be blessed, as it seeks to be a blessing to others.  The shop, the 
savings & loans scheme, the job club, the furniture store and the Friday Feast are all signs of 



our desire to serve our community.  We even hope to take on additional premises soon so that 
we can expand the furniture storage linked to a drop in development.  The work has 
mushroomed and most people in High Green now know that there is a church here that cares 
for the poor and the marginalised.  We are just beginning to see a little growth coming into our 
church through this ministry. 

5.  Mission and Intentional Evangelism. 

It is becoming clear that practically every church in England that doesn’t engage in mission and 
intentional evangelism is unlikely to have a future.  St Saviour’s ministers in a socially tough 
area which is traditionally unresponsive to the gospel.  Maureen Greaves , our Church Army 
evangelist, has laboured long and hard with comparatively little to show for her work.  There 
are no guarantees that our church will have a future.   

We have to plan, pray and resource patterns of missional life that provide provocative thinking 
to the people of our parish linked to clearly marked pathways which will enable them to 
explore faith and to be challenged to embrace discipleship.  Much of this is already in place, 
but we will need to do more in the future. 

6.  Prayer. 

The creation of the Friday Morning Prayer service has been, I believe, a big step forwards for 
our life as a church.  Along with other prayer initiatives, such as prayer texting, we are 
beginning to create a stronger corporate spirituality.  Recently we added the Hour of Power on 
the last Sunday of the month, which is another dimension to our prayer life.  I am aware of an 
increasing sense of spiritual expectation in our church, for which I am thankful.   

Future Challenges and Possibilities 

Last year I said the following:  

I am aware of two contradictory feelings that I have about St Saviour’s.  On the one hand I am 

very aware of the great sense of love and grace that permeates our life as a church.  We are not 

perfect, but there are so many moments when I see the love of God and his graciousness 

expressed through members and activities of our church.  I am also constantly amazed at the 

level of our financial giving.  We must treasure our unity and guard it.  We have much that we 

can be thankful for.  On the other hand, I am deeply concerned about the age imbalance within 

our church family and the reluctance of people to commit themselves to key roles.   

However, I believe that we have been bold in appointing a new member of staff and I think that we 

should, in the right sense, be a little proud that we have taken a risk and acted to help secure our future  

– even though this may be financially challenging for us. 

Finally I thank God for being the privilege of being the Vicar of St Saviour’s and for having so many 

wonderful colleagues.  My thanks to the wardens, treasurer, PCC Secretary, Readers, Pastoral Workers, 

Evangelists, musicians, volunteers and the whole myriad of ministries that go to make up the life of St 

Saviour’s. 

Simon Bessant, Vicar.  


